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MISSION 0.F THEPUBLIC SCHOOLS..

DISTRICT OF COLUMBIA

/
to promote excellenee by provithng a viable and compnhensive instructional
program (prekindergerten through twelfth grade) leatling to the attainment of
knowledge, competencies ahd skills which 'upon comp 'on will enable each
student to function as a useful citizen.
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THE ORGANIZATIONAL SCHEMA.

RATIONALE

,- ,

TY rationale fur the organizational schema is based on this Administration't desire to facilitate the development and
implementation of a Competency-Based Curriculum through the identification -and utilization of existing resources; to organize
and utilize a full range of learning resources in ofder to provide an effective delivery syttem'of educatitmal services and resoercps
to students and teachers; and to monitor these processes end the people who perform tjteM.

.

'THE STUDIES

The ultimate responsibility of a school system, whether
centralized or decentralized, is to provide quality education
for its students. _In earlier years, the historical trend in the
District of ColuMbia and elsewhere was toward centraliza-
tion. More recently, during the decade of the 1960's, there
was a reconsideration' of this trend and a growing willing-
ness to explore the feasibility -,,of various forms of
decentralization. Some experimental forms, i.e., Model
School Division and the Anacostia Community School
Project, were put into practice in the District of Columbia
but on a limited basis.

Various studies of the school system have dealt with
decentralization including: (1) the Passow Study in 1967,
which advocated community boards of education elected
by the voters and eight decentralized sub-systems each with
an appointed community' superintendent' (2) the four-
volume Price Waterhouse study, completed in January,
1972, Which spoke in Volume III of the -need for certain
organizational changes, especially as they affected manage-
ment services;2 and (3) the Nelsen Commission report of
August 1972, on the organization of the District Govern
ment which set forth the following view with regard to .
which functions should be decentralized:

1. No function sheuld fit\decentralized -unless it is first
determined that it can be performed more economically
and effectively on a decentralized basis.

2. No function shouldbg decentralized until, it it first-
adequately controlled on a centFatjed basis. To do
otherwise would defeat the purpose cf decentralization.
For example, hiring is not adequately controlled at the
present time. Until the school administration can control
this situation, it should not decentralize hiring authority.

1A. Harry Passow,- Toward Creating a Model Urban School
System: A Study of the Washington, D. C. Public Schools INeW
York: Teachers College, Columbia University, September 1967/,
p. 159.

e

2 Price Waterhouse & Co., Review and Evaluation of Management
Support Systems, Vol. III (Washington, D. C.: Public Schools of the
District of Colymbia, January 1972), pp. -5.

e

3. Only' those funcpons,should be decentralized.which are
governed bY eformalized and effective-system of guide-
lines, policies, procedures, reporting, and other-feedback
requirements, very specific assignments of responsibility,
accountability, etc. To do otherwise can only produce
extravagance, waste, and disorganization.

4. A decentralized operation must be monitored to assure
continued compliance' with established policies and
procedures.3

The impetus toward cletentralization in 'the 1960's

emanated from the Passow..Study. The Executive Study
Group, which was created 'to review the Passolk Study,
supported the concept of decentralization; .however, it
lecommended that the then sitting Board, which was
appointed, not make a decision concerning-decentralization
which mighty be binding on the new Board soon to be
elected.'

In 1970, responding to a charge, from the Board of
Education, Superintendent Hugh J. scott initiated a study
of decentralization which resulted in a May 1971 report,
displaying six alternative regional patterns and advocating a
plan consisting of five decentralized areas. Two additional
plans were prepared betweeh May 1971 and May 1973. No
action was taken on ihese 1!)lans due to a number of
circumstances, including a fiscal crisis, a reduction-in-force,
and a teacher strike. The Board of Education on January

.15, 1973 adopted ten goals for the school system and
underscored its commitment to some form of dechtraliza-'
tion.4 Itlemained for Superintendent Barbara A. Sizemore
to implement 'this goal of the Board of Education. In July
1974 the administration established six administrative sub-
divisions of the' school systeni called regions, -each with a
regional Superintendent and staff.-

3Commission on the Organization of the Government of the
bistrict of Colkribia, Report of the Commission on thi Organization
of the Government' of the District of Columbia, Vol. II (Washington,
D. C.: Government printing Office, August 1972), p. 434. --vo-

4Board of. Education, "Goals of the Board of Education,"
(Washington, D. C. Public Schools of the District of Columbia,
January 15, 1973), pp. 1-2.

r
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THE STUDIES (Continued)

A recent inte'l'n'& study of decentralizatidn focusing-o1 .
organizational chartiphd functional descriptions of speCifiC
responsibilities of both the central and regional, levels;

turrent schopl year, pupil membetshjp; number of schools,
inttructional prdgrams and special projects by regions; and,
a description of present structureslor, community involve-
ment revealed:

. .

1r

. hLw_ficsonttita utekjectunretization in_many_cities_
veers, greatlyfrign place to place accarding to the needs
and conditi.Oniottbe" ividoal conimutiO0s;

That the trend toward further cenvalizatitnof serviCes
- in thel".1. C. Public Schools was effectivelY Teversed with

the establishment' of six administrative iegio4 in
197e -

4

ACTION STtPS

ty.

r

4t i
S. Th,at gionalization'- tadMinistritive decentralization)

best escribes the pre t otanizationarstructure of the
pu iSchools of thfflui,ict of ColUmbta.'

r ,,

That the nomenclature for organizational bnits of the
D. C. Sch9ols is, incoosiitent and that major grgani-
zationil pangea are not donsisteAy flected in an
officially adöpted.and disseminated fbrm.

1,

signiffcant.variation.in ambers of students, steff, and
specialprcigrimi.

. That-the present_structures fon community involvement.
in the b. C. Public Sthools ciintiiina multiplicity of
methods for parental and Community involvement and
input.

0

'

the,result of a careful asseisment of the data 'gathered on the present status and strueture of the.school system, the
tclliciwing steps are planned: ,

Step I: A realignment of central administration bated on determined mistfons and functions, to insure the delivery
- of servicesboth educational 'and managementto the local school in iupport of a quality educational program

° Step II;
- . .

A realignment of the size of he regions, 'regional- functions, and regional liaffing to insure a more equitable
distributitin of responsi liti

.

and .resources and 'to provide for effective'bperation of fne iitooP system
.,

. .

Step III: The utilization of unifo omenclature in developing tirganization charts for central and regional units and
the timely dissemination of approved oiganizational charts to school,ostern personnel

i-c> . .

.-4 .
. .

Step 'IV: An examination of -the existing patterns of community involvement and the development and iniplementation
-.7
.,, -. .of -a comprehensive plan for the systematic inclusion of all parties concernedVith the welfare of the children

and the Public schools:

";.,.1
'4

1
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1' ST) P I: REALI .GiiiMENT OF CENTRAL ADMINISTRATION

, r .

,The purposes of the new organizational schema for
central administration are to facilitatethe previously
described esign for Delivery of Educational Servicas,6
Volume II, an cbmbine similar functions, thus elimina-

',4

.. ting duplication of efforts. In developing an organizational
schema to accumplish these purposes, the milsion and
(unctions Of each office, division; department and/or branch
were Carefully reviewed. This review clearly revealed,,the
need for combining compatible functions and restructuring

__certain areas of the cantraLadministration.

The organizational structure includes: Office of the
Superintendent, Office of Instruction, Offictrof Educational
PrograMs and Services, Office ,. of State Administration,
Office of Management Services, Regions, Division of Plan-
ning, Division of Research and Evaluatibn, CommunicatiOns I
and .Public Relations Branch, and Labor RelationOlia

,-, The initial emphasis is being placed on a restructuring of
the areas of instruction, educational programs, and services.
Two offices, the .0ffice of InstruCtion and the Office of
Educational Programs and, Services will be charged with the
administrative responsibility for these areas. -

The restructuring of the present Division of Instruction
will include the establishment of a CBC Coordinating Tearnt
CBC Implementation Team, and an Instructional Support
Team; thp transfer of1/4the Pupil Appraisal Branch from the
Division of Pupil Perionnel Services to the Office of
Instruction thus, making provisions for coordinated
criterion-referenced -test development and appraisal of
student progress and thrhostablishment of a CBC Center
which will include staff development, curriculum develop-
ment, and test development. Professional publications,
media and libraiy services, and special programs will remain
as components of the Office of Instruction.

The establishment of the-Office of Educational Programs
and ServiCes will *be constituted by. transferring Career'
Development from the Division of Instruction, transferring
Adult and Continuing Education-from the Office.of State
Administration, and by including Special Education and
Pupil Personnel Services which were forglerly under the
Divilion of Pupil Perspnnel Services.

The reporting line of re4onalsuperintendents.directly to
the Superintendent will be maintained in a continuing effort

, to close the bureaucratic gap between the field and
central administration.

The Office of State Administration will be -restructured
_ in order to coordinate the administration of all federal
grant functions, A. Division of Grants Administratidn will
administer all federal yrants, including those formerly
administered by the DiVisinn of Special- Education, the
Division Of Adult and Continuing, Education, and the
Division of Career Development.. A DivisiOn of Regulatory ,

ervices will be responsible for such fUnctions as rule: /
making, nonresidence tuition eniorcement, equal emploi;-;

_maritopportunity,..andlitleikenforcement.-

A Division of Planning has 'Been estalflished_which ill
serve to accomplish educational and-facilities planning f
the school system. This Division hesrbien organized by
bringing together personnel previously involved,in plpnning
in. the Office of Planning, Research ay Evaluation
and the Division of Buildings and Grounds.

The heads of the Division. of Research and Evlauation;
the bivision of Planning, the Labor Relations Bffinch, and
the Communicatiois 'and Public Relations Branch will
report directly to the Superintendent.

Significant changes in the Office of Mhagempnt Services

include: the combining of Safety and Sacurity and the re-
structuring of Buildings and Grounds. These changes are

expected to insure significant improvements in the major
support arees.

Spedfically, the new organizational schema will asaist
the administration in adcomplishing the followin :.- '

Development and implementation of the Co potency-.
Based Curriculum;

Utilization of a full range of learning and supportive
services for studenti;

49
Development of .ailempreheosive, ihort-term and long-
term educatioltal Alan in accordance with systein goals
and priorities;

Development and coordination of procedUres 'for the
collection, analysis, and reporting of data; and for the
"design and performance of a system-widd evaluation of
educational programs;

Monitoring the delivery of rev:it:ices;



STEP I: REA1.IGNMENT OF CENTAAL ADMINISTRATION (Continued).

. II
, ,

i ",
e Cohesive oversight manageinent df grant adminittrationi

end regulato-ry and liaisoh servicei to stiklents and staft7

,

a Syitematic linens for dissemination of. information
rattier', In school activieles; ., ti

.. .

re Development, and maintenance oi an effective Jabor

MISSION STATEMENTS

. 41 gs.
. .

The mission statetoent for the Office of the Superinten-
. dent, as well es for ebth office, division or brand; reporting
directly to the Superintendent follows:

00,FICE OF THE SUPERINTENDEN,T

MISSIGN:

The Office of the Superintendent will direct the admin-
istretion .qf the school system in accordance with existinr
statutes and the rules, policies and orders of the Boad of
Education, and provide leadership for the progressive

.development and implementation of, the educational pro-
gram.

*-
MISSION:i

OFFICE OF INSTRUCTION

,
The Office, of Instruction will design and implement a

Com_p_tency-Baledi Curriculum using the vehicles of staff
develodment, curriculum development, testdevelopment,
professional publications/ media and library services, and
speciai programs.

,OFFICE' 0.F EDUCATIONAL
.PROGRAMS (AND SERVICES

MISSION:

-
The Offke Of Educational Programs,and Services will

edminciter, coordinate, and deliver competency-based ap-
proaches in- special education, career development, adult
and coutinuing education, and pupil personnel services.

!elation: pro9ram for the D. C. Public Schools.

Chirt I shows by kinction the organizationa schema
which has been designed for central administration. The
key indicates the uniform nomenclature which has been
devised. Definitions of 'these items are delineated in

'Step III. ,

4

OFFICE OF STATE ADMINISTRATION

)

, The Office of State Administration will administer all
grants and provid, specified regulatory and liaison

services.

OFFICE 00 MANAGEMENT SERVICES

MISSION:ft

The Office pi-Management Services will direct effectiVe
nddeliwry of all suppoltive seivices neces-

m and improve the operations of the school
effective basis.

, %

coordination
sary ,to s
systeni.on a

1

MISSION:

REGIONS

The Regions will administer and supervise all educational

programs and iervices in assigned schools; participate in.the
development and preparation 'of city-wide goals and ob-
jectives, programmatic approedies, operational plans, and

\ evaluations; 5coordinate and munitor", th# utilintion of
resources and assist in the identification of equipment
needs, school boundary requirements and regional capital
improvements priorities.

. DIVISION OF PLANNING
4: ,

MISSION: ,
..

Thi Division of Planning will design, implement, and

A



MISSION STATEMENTS (Continued)

monitor a comprehensive educational planning process for
the school system; provide assistance to the various
elements of the 'school system in short and long-term
planning for programs and operations.

DIVISION OF RESEARCH AND EVALUATION

MISSION:

The Division of Research and Evaluation will'provide
system-wide researrt) and'evaluation services which include
the collection, compilation and analysis of data, the prep-
oration of statistical reports, the maintenance of a
research information center, the conduct of surveys and
research studies, the coordination of evaluation studies
both local and national, and the development and imple-
mentation of a program evaluation system.

STEP II: REALIGNMENT OF REGIONS

COMMUNICATIONS AND
Pyinic RELATIONS BRANCH

The Communications and Pulzlic Relations Branch will
create a, more positive image for the public schools,,transniit

malor goals and priorities of the school system to its con-,-

stituencies, and provide,opportunities for jieople within the
share-informstiotrabout-progrems-

and activities in which they are engaged.

LABOR *RELATIONS BRANCH

MISSION:

The Labor Relations Branch will develop and implement
an effective labor-relations program whiph includes contract
negotiations and other aspect:of labor relations.

Since the beginning of regionalizatiop, there has been a disparity in the number of schools and in the sty:lent populetions

assigned to each region. The regional boundaries, for the most part, were derived from high ichool boundaries. In some

instanies, this 'caused schools to be assigned inappropriately if other factors were taken into consideration. In addition, the
scheduled opening of new facilities would further increase the vedette in the number of units assigned to regions.

i
In approaching the problem of realigning the -regions, it was determined pat the mein criterion should 1)UL-equalize

the number of administrative units within the regions to the extent possible. The assumption was that the major admitiistrative
impact upon regional staff is related to the number ot administrative units under the authority of the regie6. 'Although student
population may have som6 impact upon regional staffing, it is considered lesszignificant than that of the number of administrative
units. It was also determined that regional placement of schools should be based upon administrative units rather than buildings,
since an administrative, unit designates a single point of authority and therefore delineates more-clearly the span of control
of regional offices. Other criteria which were considered are:

e Proxihvity of units

e Feeder school patterns

e Boundaries of schools

e Nitural boundaries (
Existing "regional boundarie

-

PoWible future population trends

Historical arrangements, i.e., Model Schools, Anacostia.

r
Project

e Socio-economic factor:

e Centralliation of Career Development Centers

Effective August 1, 1976, administrative units were reassigned in.e.rder to realign the regions. These reassignments are

shown in Chart II, while revised regional boUndaries are shown in Chart III. Regional functions and staffing requirements are

being in order to determine the most effective staffing pattern fbr the delivery,f services.

10



Chart I

9.

PUBLIC SCHOOLS OF THE DISTRICT OTCOLUMBIA

FUNCTIONAL CHART
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REGION I

CHART iI
LIST OF ADMINISTRATIVE UNITS BY REGIONi

d

, PROJECTED ..

pOMINISTRAilVE .,,,,..6 ENROLLMENY ADMINISTRATIVE

' UNITS TA- 1976-77 - UNITS

Elementa rY ,,,k Elementary.

Beers 719- Adam'
Birney 997 Amidon

Congress heights 706 BanFoft
Draper 660 Bowen .

Garfield 737 Brent

.' Green 827 tooke, H. D.

: Hendley 772 *\\ Eaton-Hearst
. Ketcham 840 Giddings

Leckie 634 Hardy

% Malcolm X 894 ,.

McGogney & Annex 1,046 Janney

Moten 1,646 Lafaliette

Nichols Avenue 274 Mann-Stoddert

- ' Oz....,..,. , 700 Morgan

Helldal* Educational Murth

Center 1,220 Oyster

Patterson 545 Ross-Stevens

Randle Highlands 450 Syphax

SavOy 812 Thomson

Simon 749

Stanton 1A 08.

Terrell
Turner . 985
Washington Highland i 1,000 , Junior High

Wilkinson
Winston Deal

Francis

Gordon

Jefferson
Randall

Senior High

Junior High

Douglast 1,400 '

Hart 1,888

Johnson 1,477

Kramer 1,103

Senior High

Anacostia 1,587

Ballou 2,697

Special*
Birnei Annex 51

I^. Administrative Units: 32

'TOTAL .28,526

13

- PROJECTED

ENROLLMENT
1976-77

school Wifilout Walls
Western

Wilson

Special

Jackson 70'

Lenox 71

Webster 201

500
391

700
453
400
829
639
265
182

160

255
725
400
425
517

340
299

425
395

1,016
706
575
565

781

'150
926

1,800

Adfilinistrative Units 30
TOTAL 151321



REGION ill ,
, REGIONtIV

PROJECTED
ADMINISTaATIVE b ENROLLMENT

UNITS '. \, 1976-77

Elementary

Aiton-
Benning
Burrville
Cirver
Davis-

, Drew.
Fletcher-Johnson
Harrii
Houston
Kenilviorth
Kimbpll
Merritt
Nalle,
Plummer \

Richardson
River Terrace
Shedd
Smothers
Thomas
Weatherleis
Young

PROJECTED
ADMINISTRATIVE 'ENROLLMENT

UNITS 1976-77. -.

Junior High

11

Browne 1,250
Evans 1,120
Miller 1,351
Roper 1,1231

1,034Sousa ,

Woodson, C.G. . 1,000

Senior High

Spingarn 1,800
Woodson, H.D; 2,100

Special

Spingarn STAY - 1,500
Richardson Annex 141

Administrative Units: 31

'TOTAL ,25,193

630
398
401

251
-570

795

800
592

557
934.
538
770
691

549
370
797
530
770
717
706

Elementary

Blow
Bryan
Buchanan
Cook, .I.F.
Edmonds-Peabody .

Gibbs ;
Goding
Kingsman
Lenox
Logan
Lovejoy
Ludlow-Taylor
Maury
Miner
Payne

Simmons
Slater-Langston
Tyler
Van- Ness

Walker-Jones
Watkins
Wheatley
Wilson, J. 0.

Junior High

Eliot
Hine
Stuart lt
Terrell

Senior High

Dunbar
Eastern

Special

Capitol Page

Administrative Units: 30

TOTAL

14

10

585
455
280
337
375
530
441
374
289
273
266
600
300
581.

531

535
297
597
'443
603
356
712
685

984
574
534
566

1,400
2,000

85

16,588



REGION V

ADMINISTRATIVE
UNITS

PROJECTED
ENROLLMENT

1976-77

Elementary

Barmird 540
Bruce-Monroe 653
Bundy 268
Clark 534
Cleveland 287
Gage-Eckington 485
Garrison 619
Grimke 255
Harrison 412 /
Lewis 340/
Meyer 904.

Montgomery 400
Mott *
Park View
Petworth
Powell and Annex
Riymond
Seaton
Truesdell
Tubman
West

Junior High

/460
' -670

400
525
730
590
672
775
390

Banneker . 775
Garnet-Paiterson 567

' Lincoln , 1,045
Macfarlami 1,116
ShmN / 1,100

Senior High

/ Cardozo /1,600
- Roosevelt 1,925

Special
1

4
/

.
Sharpe Health 234 -

Administrative Units: 29

TOTAL 18,998

REGION VI

PROJECTED
dADMINISTRATIVk ENROLLMENTt UNITS , 1976-77

Elementary

Brightwood 622
Brookland S 692
Bunker Hill 453
Burroughs 620
Emery 731

Fort Lincoln
Keene 490
Langdon 585
LaSalle 635
Noyes 500
Rudolph 740
Shaed 610
Shepherd 450
Slowe 560
Takoma 537
Webb 770
Whittier 750
Woodridge 314

Junior:High

Backus 727
Hamilton .1,250

Langley 900
Paul ..967
Rabaut 1,145
Taft 1,333

Senior High

Coolidge 1,500
McKinley 2,194

Special

Lee 236
Military Road Grant 118

Administrative Units: 28

TOTAL 4 20,619

15
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StEP III: UNIFORM NOMENCIATURE

,

system. This has led to some tonfusion in the use of such terms as office, division, department, branch, section, etc., and the

reporting relationships. Chart I or this document reflects theyclicition of uniform nomenclature as listed and defined below:

During the past few years, there has leen a varied use of nomenclature in developing organization charts for the school

Office

central level unit headed by the Superintendent or a Deputy Superintendent, or en Associate

Superintendent with system-wide responsibility for the genera( direction, management and
,

mintrol of all affairs related to the functions of the school system or' a specific office.

a central or regional administrative sub-unit of an Office headed by personnel of

Director or Assistant Superintendent statui 'with responsibilities to direct staff
merfibers and manage-ofunctions, programs, and/or supporting services.

Branch
an tidministrative tub-unit of a Division or Region, with responsibilities

for carrying out selected functions of the DNision oi Region.

a submnit of a Branch with responsibility for a pecific

program or management activity.

i . as. .

All oiganization &hens will be accompanied by appropriate mission ind function statements and will be authentipated

by the signature of the Superintendent of SChools and the date of approval.

18
13
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EP IV: PATTER,NIFOR COMMUNITY INVOLVEMENT

An analysis of Ie present strimtures for co.mmUnity involvement in the Public Schnols re/eels a multiplicity of methods

for parental and community involvement and input. .These existing patterns are being examined and new possibilities explored

in an effort to devise a plan for the systematic inclUlion of all parties concerned with the welfare of the children and the public

'scbools. Howeve?, the model for input must remain flexible becauie the very nature and complexity of the D. C. School System

Tessitates a cooPerative, developmental, and transitional processio effe nd reconcile elenients of change.

PERFORMANCE SCHEDU-LE.
1'

. Actions for realignmeet End implementation olihe organizational schema are indicated on Chart IV. ..

.

CHART IV ,
1-

PERFORMANCE SCHECHJLE FOR IMPLEMENTATION OF ORGONIZATIONAL SCHEMA(,
. -

TIME \FRAME

AcToS August . ' September Oitober
, .

,,, ....
1.0 Approvkhe Design for the Delivery of Educational Services

,
2.0 Establish the Office of Assotiate-Superintandent for Educational Programs

4and Services --,
%

211 Reinganize and combine Guidance-and,Counseling, Career Counseling,
and ESAA CounselingXomponent 1_

2.2 Reilign intradisciplinary relationship in the Division of Pupil personnel,
ervicei

.2 --,Heestablish reporting line of pecid"Education Schools from Region
o,Division of Special Educafi n ./

2.4 Transfer Division of Pupil Appraisal to Office of Instruction

:3.0 Reorganize the. Office of the Associate Superintendent for Instruction

3.1 Establish CBC Coordinating Team
.

3.i- Establish Instructional Support Team

7

3.3 Specify requirements for Test Development Unit

3.4 Transfer. Division of Career Development to Office of -Educational
Programs and Services

3.5 Transfer State Office liaison for ESAA to State Administration

3.6 Redirect reporting line for instructional supporepersonnel to Office
of Instruction

1 9
14



,

TIME F RAM E

,ACTIONS, August 'September Octöbit-:,

4.0 Reorganize 'the Office of State Administration

4.1 Establish Division of Grants Administration

4.2 Establich Division of Regulatory Services

4.3 Transfer, Bilingual Program to Office of Instruction
,

+ .

;.A.4 Transfer Division of Adult and Continuing Education to -Office of
EducatiRnil Programs and Services

°

4.5 Transfer GED td the Office of State Administration

'4.6- Delineate state functions of Adult Education, Career Development,
Special Education, Food Services and ESAA

- 4.7 Transfer state functions of Item 4.6

5.0 Management ServicetCombine Safety and Security

6.0 Develop Mission Statements and' Performance Tasks for each office

_.-
,7.9 Inmate developmerrrarthe instruments_ for Monitoring and Duality Verifi-

cation System for delivery of educationtif lervices

8.0 Develop- progiiiin for ProCurement System kir CBC4

,
-9.0 Implement the Monitoring and Quality Verification Process

S. t 9

10,0 ilevelopand disseminate inforMative- dicuments'nn the elements of the
'delivery sysiem

. V44,... itiv'
11.0' Develop and dissiminate an qfficial orga ion Chart of the Public

4114Schools `of the Disiiict of Columbia acco nied by aiwroprlate.vission
and fOnction statement!

12.0 Develop and implement a comprehensive plan fqr community invoNement

2 0

15
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